
The Problem Is!
● Those new to training need confidence.

● Learning and Development professionals seek practical 
career development qualifications 

● New or aspiring Learning & Development managers 
need specialist support in managing the function

● Expectations of L&D managers are rising as they assume 
greater responsibility for organisational learning

● Self employed learning and training professionals

have no-where to go to develop their skills in a cost
effective way

● Learning professionals need to enhance their credibility 
within the organisation

Which Results In!
● The investment in learning activity including training and

development being wasted
● Training is reactive and does not achieve the maximum 

return on the investment in time and money
● Decision making capability is restricted through lack of 

specialist input
● Learning specialists contributions becomes stale and 

disengaged
● Little career development for learning and training 

professionals 
● Organisations do not develop the skills and behaviours 

they need

Do you want your investment in
learning to be more effectively focused
and professionally delivered?

The Learning Sanctuary is…
A UK based provider of qualifications and master
classes for everyone involved in learning and
training: From those about to deliver a training
session for the first time all the way through to
senior executives responsible for directing the
overall effectiveness of learning in an organisation.

We have formed an exclusive partnership with ITOL
to provide certificate, diploma and advanced
diploma qualifications for practitioners and learning
managers

Four Levels of professional qualification
for Trainers and Learning & Development
practitioners

1. Foundation Certificate 
2. Certificate 
3. Advanced Certificate
4. Diploma in Training & Occupational 

Learning

Two levels of professional qualification
for Learning & Development Managers

1. Diploma in Learning Management
2. Advanced Diploma in Learning 

Management

We provide continuing professional development
through a series of focused workshops and master-
classes to meet specific development needs

Benefits
● Formal and pragmatic career development for 

learning and training professionals

● Motivated and confident learning and 
development practitioners   

● Greater awareness of the potential contribution of 

learning to organisation performance

● Greater return from your investment in learning

● Increased confidence in the leadership of L&D

● Improved  implementation of blended learning 
approaches

● Improved quality, credibility and capability of all 
learning professionals

Tel – 0845 833 1178
Email – info@thelearningsanctuary.co.uk
Visit – www.thelearningsanctuary.co.uk


